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Jennifer Curry is a Shareholder in the Baltimore office of 
Baker Donelson. She is a labor and employment attorney 
that focuses specifically on advising and defending clients 
in the health care industry on all manners of employment 
and compliance issues, including crisis management, 
internal investigations, sexual harassment, whistleblowing 
claims, and federal contractor obligations. An 
experienced litigator, Ms. Curry also represents health care 
employers in disputes involving discrimination, retaliation, 
breach of contract, breach of fiduciary duty, fraud, 
negligent retention and supervision, wrongful discharge, 
defamation, and non-compete and nondisclosure 
agreements.
She routinely appears before state and federal courts and 
agencies throughout the State of Maryland, the State of 
New York, and the District of Columbia. Ms. Curry devises 
practical strategies for clients navigating employment 
claims and disputes, and where advisable, she 
recommends and provides representation in alternative 
dispute resolution, including arbitration, mediation and 
settlement negotiations.
Ms. Curry received her Bachelor of Science from the 
University of Michigan and her Juris Doctorate from the 
University of Maryland. Upon graduation, Ms. Curry served 
as a clerk to the Honorable Pamela J. White of the Circuit 
Court for Baltimore City. Ms. Curry has been named a 
Rising Star by Maryland Super Lawyers in the area of 
Employment Litigation every year from 2013 – 2020.

Shareholder, Labor & 
Employment Chair, L&E Health 
Leader , Long Term Care Team



5
www.bakerdonelson.com
© 2020 Baker, Donelson, Bearman, Caldwell & Berkowitz, PC

Families First Coronavirus Response Act 

• Effective April 1, 2020
• Covers employers with 500 or less employees
• Provides:
− Paid emergency sick leave
− Paid emergency family and medical leave

• Individuals employed at least 30 days are eligible
• Sunsets December 31, 2020
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Emergency Paid Sick Leave Act

F/T 
employees • 80 hours of paid leave

P/T 
employees

• Average of hours worked during 
the two weeks prior to need for 
leave
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Emergency Paid Sick Leave Act (continued)

Paid leave for a order quarantine or isolate by 
government agency or health care provider

Paid leave for family member ordered to 
quarantine by health care provider

Paid leave to care for child home from school or 
day care due to closure



8
www.bakerdonelson.com
© 2020 Baker, Donelson, Bearman, Caldwell & Berkowitz, PC

Emergency Family and Medical Leave Expansion Act

• Amends FMLA

12 weeks of job protected leave

• First two weeks unpaid
• Remaining 10 weeks paid

Paid leave to care for child home from 
school or day care due to closure
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Health Care Providers Excluded?

• “Special Rule” allows health care providers permitted to exclude employees 
from coverage

• HCP = 
− doctor’s office
− hospital
− clinic
− nursing facility
− retirement facility
− nursing home
− home health care provider 



Please utilize the Chat feature in the GoToMeeting platform.

Unanswered questions will be addressed after the webinar and distributed to registered participants



Lead Audit Partner 

Hansen Hunter & Company



Lead Audit Partner,  Hansen 
Hunter & Company

Lou is the lead audit partner of Hansen Hunter & Company. Lou is 
responsible for over one hundred audit, review and compilation 
engagements for for-profit and not-for-profit skilled nursing facilities, 
assisted living facilities, independent living facilities and CCRCs in the 
states of California, Oregon, Washington, Idaho, Montana, North and 
South Dakota, Wisconsin, Indiana, New York, Massachusetts, 
Maryland, Arizona, Michigan, South Carolina and Alberta, Canada. Lou 
also specializes in HUD audits in the long-term care industry. In 
addition, Lou provides special client services such as projects, 
forecasts, HUD cost certifications and HUD loan evaluations.

Education    
Bachelor of Science – Finance, Portland State University, Portland, OR

Certifications 
Certified Public Accountant, licensed in Oregon
Certified Public Accountant, licensed in California
Certified Public Accountant, licensed in Florida

Professional Affiliations                                                                          
American Institute of Certified Public Accountants                                      
Oregon Society of Certified Public Accountants



Small Business Paycheck Protection 
Program

The Paycheck Protection Program (PPP) was enacted to help small businesses cover their near-term operating 
expenses during the COVID-19 crisis and provide a strong incentive for employers to retain their employees. This is a 
new $349-billion SBA lending program, with a 100% government guarantee, as opposed to the 75% guarantee for 
traditional SBA 7(a) loans.

Small businesses, 501(c)(3) nonprofits, tribal business concerns, and veterans organizations that:
• Have no more than 500 employees or the applicable industry size standard as provided by the SBA,
• Are NAICS 72 (lodging and hospitality, food and beverage retailing and catering services)with no more than 500 

employees at a location,
• Are franchisees operating under an SBA assigned franchise identifier code, or 
• Are sole proprietors, self-employed and independent contractors.



• February 15, 2020 through June 30, 2020

The lesser of:
• (Average pre-loan 12-month gross payroll costs X 2.5) + outstanding amount of certain SBA loans made between 

January 31, 2020, to date of this new loan to be refinanced $10,000,000

• Prior EIDL loans made after January 31, 2020, that were not used for payroll costs, do not prohibit the application 
for a PPP loan (see other key terms below regarding new EIDL applications).

• Include gross wages, bonuses, commissions, employer group benefits and retirement plan
• contributions and state payroll taxes.
• Individual compensation is limited to $100,000 per year.
• Sick and FMLA paid under FFCRA is excluded.

• Payroll costs, healthcare benefits (including paid sick or medical leave, and insurance premiums)
• Interest on any mortgage
• Interest on other debt obligations incurred before February 15, 2020
• Rent obligations and utility payments



• Maximum loan rate of 4%; no personal guarantees and non-recourse so long as spent on allowable uses; no 
collateral required; no “credit elsewhere” test; no SBA guarantee fees, and 100% government guarantee of loan.

• Borrower to self-certify that uncertain economic times make the loan necessary to support ongoing operations, 
that funds will be used for allowable purposes, and that there is no other such applications pending.

• PPP borrowers are not eligible for the employee retention tax credit in the CARES Act.
• There is no “double dipping” of PPP loan allowable uses with any new EIDL loan application.
• Still eligible for payroll tax credits for sick leave and expanded FMLA under FFCRA.
• SBA will pay the next six months of scheduled payments for the borrower with existing 7(a) loans in place.

• PPP loan forgiveness is the amount expected to be expended over an eight-week period following the loan 
origination (the “Covered Period”) for the following:

• Payroll costs
• Interest (not principal) on a covered mortgage or other loan secured by real or personal property incurred before 

February 15, 2020
• Payments on a covered rent obligation (lease agreement in place before February 15, 2020)
• Utility costs



The term “payroll costs” does not include:
• The compensation of an individual employee in excess of $100,000 as pro-rated  during the covered period,
• Qualified sick leave wages or FMLA paid under FFCRA, or
• Compensation to employees whose principal place of residence is outside the U.S.
• Loan forgiveness is treated as canceled indebtedness by the lender but under Section 1106(i) is excluded from 

gross income. Any remaining balance is eligible for a maximum maturity of 10 years, at a rate not to exceed 4%, 
and shall continue to be guaranteed by SBA.

Loan amount forgiven is limited to the eligible amount times the percentage obtained by dividing:
• The average number of FTEs per month employed during the covered period; by at the borrower’s option,
• The average number of FTEs per month employed during the period February 15, 2019, through June 30, 2019, or
• The average FTEs during the period January 1, 2020, through February 29, 2020.
Reduction in rate of compensation: For any employee who earned less than $100,000 in 2019 on an annualized basis, 
the loan forgiveness amount is reduced dollar for dollar for any reduction in wages paid during the covered period 
that is more than 25% of the wages paid to that employee in the most recent full quarter before the covered period. 

Special provision allows, in general, for employees rehired by June 30th to be excluded from the above loan 
forgiveness reduction calculation.



Please utilize the Chat feature in the GoToMeeting platform.

Unanswered questions will be addressed after the webinar and distributed to registered participants



PRESENTED BY:

Mike Fink, Executive General Adjuster
mfink@englemartin.com

TPA Webinar

mailto:mfink@englemartin.com


Mike Fink
Executive General Adjuster

Mike Fink
Executive General Adjuster

mfink@englemartin.com

Atlanta-based Engle Martin & Associates specializes in commercial loss adjusting and claims management services. 
The privately-held firm provides quality claims services to clients nationwide.

Founded in 1997, Engle Martin's core services include: Middle Market Property & Casualty Loss Adjusting, 
Large/Complex Loss Adjusting, Appraisal & Umpire Services, Specialty Marine & Transportation Adjusting, Specialty 
Audit Services,  and TPA/Claims Management.

Mike Fink is an Executive General Adjuster at Engle Martin & Associates. Based in Atlanta, Georgia, Mr. Fink has 
worked for Engle Martin for 12 years. During his time at Engle Martin, Mr. Fink has served in a variety of operational 
and adjusting capacities and is an Executive General Adjuster. In 2010-2015, he spearheaded efforts to expand 
Engle Martin’s presence through the opening of the Washington, DC, Virginia, and Maryland offices.

He has over 20 years of experience in insurance and risk management with over 15 years of experience in 
commercial property claims adjusting. He specializes in industries such as, manufacturing, construction, retail, 
hospitality, health care, habitational and power and energy. Mr. Fink’s extensive knowledge and expertise in the 
adjusting arena has allowed him to focus on large commercial and catastrophe losses, including numerous losses in 
excess of $100 million. 

A graduate of the University of Georgia, Mr. Fink is also an active member of the Loss Executives Association (LEA).



Coverage Trigger 
Physical Loss or Damage?



Presence 
of the
Virus



Important Facts 
to be 

Gathered



Importance 
of

Documentation



Please utilize the Chat feature in the GoToMeeting platform.

Unanswered questions will be addressed after the webinar and distributed to registered participants



Conclusion

Keith Parnell
VP of National Accounts

kparnell@hamiltoninsurance.com

M) 571-228-0321

Renee Guthart, CPCU

COO, Property & Casualty 

rguthart@hamiltoninsurance.com

O) 703-359-8100 ext. 245

M) 703-215-6034

Kenita Hill
VP of Risk Management

khill@servarusRM.com

O) 703-563-3900 ext. 331

M) 703-975-9977

http://www.hamiltoninsurance.com/COVID-19

http://www.servarusrm.com/COVID 
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